
JOB DESCRIPTION for Special Intervention Coordinator 
 
OVERVIEW 
The Special Intervention Coordinator provides strategic leadership and operational oversight for all 
high-stakes ministry areas that address immediate crises and systemic harm among the highly 
vulnerable in the target community. This role manages and equips the field teams to implement 
effective protocols across seven core intervention areas, including anti-trafficking, refugee advocacy, 
and crisis response for widows and children. Ultimately, the Coordinator is responsible for ensuring the 
ministry executes its delicate work with excellence, ethical integrity, and a focus on providing 
Christ-centered, holistic resolution. It is full time and support raising or self-funding is required. The role 
is based out of Bangkok, Thailand. 
 
KEY RESPONSIBILITIES 

●​ Intervention Strategy and Team Oversight: Develop and maintain the overall strategy and ethical 
protocols for the seven special intervention areas (Anti-Trafficking/Red Light, Orphan/Child Care, 
Widow Care, Crisis Housing, GBV Response, Refugee Advocacy, and Substance Abuse Recovery). 
This includes providing direct operational guidance and ensuring the safety of the field teams 
engaging in sensitive and high-stakes relief work. 

●​ Anti-Trafficking Exit and Transition Leadership: Lead the strategic planning, risk assessment, 
and resource allocation for exit and transition strategies for individuals leaving the sex trade, 
ensuring the field team provides comprehensive support for re-establishing normal life. 

●​ Vulnerable Child Care Advocacy Management: Establish formal protocols and manage 
partnerships for advocating for the best long-term care environments for vulnerable children, 
ensuring team decisions prioritize high-quality institutional or small-group family-based care based 
on individual need. 

●​ Widow Holistic Aid Program Coordination: Design, coordinate, and oversee programs that 
provide immediate, practical holistic aid (food, financial, medical access) alongside social advocacy 
to protect widows' rights and secure their economic and relational stability through the team's 
efforts. 

●​ Emergency Shelter and Crisis Housing Network Management: Develop and manage a reliable, 
safe, and culturally appropriate crisis housing network, establishing rapid-response protocols for 
team deployment to aid individuals and families facing immediate displacement or life-threatening 
instability. 

●​ GBV Response and Safe Pathway Protocol Implementation: Implement and enforce a 
confidential and ethical protocol for Domestic/Gender-Based Violence (GBV) response, coordinating 
timely crisis support, counseling referrals, and secure pathways (legal/medical/relocation) for victims 
through partner organizations. 

●​ Christ-Centered Recovery Program Establishment: Lead the development, resourcing, and 
initial launch of a Christ-centered recovery program (modeled after Celebrate Recovery) for 
substance abuse, training the team to provide long-term spiritual and emotional discipleship support 
to participants. 

 
REQUIRED QUALIFICATIONS 

●​ Must personally embrace GFM’s purpose, vision, values. and statement of faith 
●​ Must identify as a maturing believer in Jesus Christ with a high view of Scripture (2 Tim 3:16-17; 

Col 3:16-17) 
●​ Must demonstrate humility, teachability, and an ability to work well with others (Eph 4:15) 
●​ Must display advanced interpersonal relational skills and be dedicated to peacemaking (Heb 

10:24-25) 

https://globalfrontiermissions.org/our-story/
https://globalfrontiermissions.org/our-story/core-values/
https://globalfrontiermissions.org/our-story/what-we-believe/
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●​ Must function well both independently and in a team environment (1 Cor 
12:25-26) 

●​ Must be able use or learn internal communications and technology systems (Email, Google 
Drive, Slack, Salesforce, etc.) 

●​ Must be ready to experience significant missions training and discipleship through GFM’s 
Missionary Training School (in person sessions or online) 

  
RECOMMENDED 

●​ A College Degree is preferred but not required; informal training/experience in administration, 
communications, team building, human resource management, organization, leadership, and/or 
ministry will be considered 

 
NEXT STEPS 
To find out more about Global Frontier Missions, please visit our website! 
To apply to this position or to find out about other positions, please email ThomasLee@gogfm.org. 
To consider further options, please Contact Us or View Other Opportunities. 
 

Since GFM’s mission is to make Jesus known, all staff must be committed to and able to implement 
that mission. 

https://globalfrontiermissions.org/about-us/
mailto:ThomasLee@gogfm.org
https://globalfrontiermissions.org/contact-us
https://globalfrontiermissions.org/join-us/how-to-become-a-missionary-with-global-frontier-missions/

