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MISSIONS
OVERVIEW
The Groups Supervisor is responsible for ensuring new missionaries establish vital, independent
support networks and community involvement, which is the cornerstone of the "Groups" element in
SETTLING. This involves connecting participants with appropriate local churches, Bible studies, and
relational groups (like men's or women's groups) that match their needs and location. The supervisor
ensures every participant finds a crucial sense of belonging and community outside of their ministry
team, which is foundational for their emotional health and long-term sustainability on the field. It is full
time and support raising or self-funding is required. The role is based out of Bangkok, Thailand.

KEY RESPONSIBILITIES

e Church and Fellowship Placement: Assess the needs and location of new missionaries, then
actively connect them with appropriate, healthy local churches, Bible studies, and inter-missionary
fellowship opportunities.

e Targeted Group Matching: Facilitate the integration of participants into specialized relational
groups, such as men's groups, women's groups, or spouse support networks, to build specific peer
relationships.

e Community Resource Mapping: Research and maintain an updated list of local community
assets, clubs, recreational organizations, and family resources to help missionaries build a life
outside of work.

e Mentorship Program Coordination: Work in tandem with the TSS Coordinator to ensure every
missionary is connected to a long-term mentor for sustained personal and relational guidance over
6—24 months.

e Isolation Prevention and Check-ins: Establish a system for proactively monitoring the social
well-being of participants, initiating confidential check-ins with those who may be struggling with
loneliness or isolation.

e Relational Health Education: Provide resources and consultations on the general principles of
building strong, cross-cultural friendships and support circles, emphasizing the value of intentional
community.

REQUIRED QUALIFICATIONS

e Must personally embrace GFM'’s purpose, vision, values. and statement of faith

e Must identify as a maturing believer in Jesus Christ with a high view of Scripture (2 Tim 3:16-17;
Col 3:16-17)
Must demonstrate humility, teachability, and an ability to work well with others (Eph 4:15)
Must display advanced interpersonal relational skills and be dedicated to peacemaking (Heb
10:24-25)
Must function well both independently and in a team environment (1 Cor 12:25-26)
Must be able use or learn internal communications and technology systems (Email, Google
Drive, Slack, Salesforce, etc.)

e Must be ready to experience significant missions training and discipleship through GFM’s
Missionary Training School (in person sessions or online)

RECOMMENDED
e A College Degree is preferred but not required; informal training/experience in administration,
communications, team building, human resource management, organization, leadership, and/or
ministry will be considered


https://globalfrontiermissions.org/our-story/
https://globalfrontiermissions.org/our-story/core-values/
https://globalfrontiermissions.org/our-story/what-we-believe/

global
JOB DESCRIPTION for Groups Supervisor [ ] frontier
missions

NEXT STEPS

To find out more about Global Frontier Missions, please visit our website!

To apply to this position or to find out about other positions, please email ThomaslLee@gogfm.org.
To consider further options, please Contact Us or View Other Opportunities.

Since GFM’s mission is to make Jesus known, all staff must be committed to and able to implement
that mission.


https://globalfrontiermissions.org/about-us/
mailto:ThomasLee@gogfm.org
https://globalfrontiermissions.org/contact-us
https://globalfrontiermissions.org/join-us/how-to-become-a-missionary-with-global-frontier-missions/

